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s Teaching & Learning, Research, Knowledge transfer,
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(3) Wigvindemnasmenumanmssfiumsiersudannamnlesuna
(@) wanrsandusunudennasaziluldifunasilunig

UisLﬁuwamsﬂﬁﬁaﬂuﬂisi}"ﬁ‘JLLazmsﬁﬁmmfﬁuﬁulﬁau

UszdnUsuuszann w.e. 2564 wazinisaimualifinyisau

ihseuieiuitnisussdiunanisufoRauasuiifing

o Tnuazuimsilulaeti PBM undudiunisvesnis

Uszidiu Snvaiteliaenadesfunisdarindennasnis

UURMU (Performance Agreement) U8IRUIMISHUIBI

ldnnadlifuesnisud Tnewiuseuliminenuseduaud

dtindvn wavdru Wumheautdises 3 mihsau laun

(1) guéiniesdioIngrmaniuazinalulad (2) drindn

AenTsumans war (3) daunineinsyaaa

3) fun1susziiuauyniusazaugsiulun1su iRy
(Employee Engagement) lasifiunislassnisusziiiuainu
@ﬂﬁ’uuasmﬁmjaﬁﬂumiﬂﬁﬁamu (Employee Engagement)
ImaNamsﬁwsmmmsaasﬂﬂuﬁaﬁ
(1) wiineuisianugniufuuningrdomeluladgsund

U 716 MNERBULULEBUAIN 1,089 AU

(2) Engagement score WU 66% (Aadeuszmndlng 62%)

(3) Engagement behavior @auuseaniu 3 #uPride/Perform/
Passion iy 83%, 69%, 69% MUY

@ winydfinnufiswelagegn 3 suduusn leun Organization
reputation/Collaboration/Supervision #an 3 Sufy A
Talent staffing/Rewards and Recognition/Senior Leadership

(5) Wa Employee Engagement Survey nUNawuad Additional

Index ®19 EdPex, SUT Executive Interview, Happinometer

Dueeil

- EdPex; Assessment of Engagement (74 %), Career
Opportunities (67%), Learning & Development (72%),
Organizational Culture (68%), Performance Management
(69%), Quality of Work Life (75%)

- SUT Executive Interview; Change Management (56%),
Digital HR (65%), Generation Gap (75%)

- Happinometer; Body (71%), Brain (72%), Heart (74%),
Money (62% ), Society (86%), Soul (56%), Work life
balance (65%)

(6) Key Highlights fildandefniiulunisdsan unineds
azihlugnisimusuleunediu engagement sialy
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